Geborah A, Elam
Prasident, GE Foundation

C E E & Chief Divarsity Officer
EXECUTIVE CORRESPONDENCE GE
' 3135 Eastor Turnpike
DEC 1 9 %?3 Fairfield, CT 06828

OFFICE OF THE STATE COMPTROLLER deborah elam®ge.com

Dacember 18, 2013 THOMAS P DiNAF’OL}
Mr. Themas P. Dikopoli COMPTROLLER

MNew York State Comptrolier
110 Stote Sireet
Albony, Ny 12336

Deqar Mr. Dikopol,

Thank you for reaching out with your concerns regording the 2014 Olympic Games. We apprecicle the
opportunity to hear from you regarding LGBT and human rights concerns in Russio in advance of the
2014 Sochi Qlyrhpic Gomaes,

At GE, we believe the Olympic Movemerit and the global ottention the Gomes attract have many
positive infiuences beyond the sports orena. We have ongeing end substantive conversations with the
10C on o wide variety of topics, including the ones outlined in your leiter, We will continue those
conversations during the remainder of the yeor and os the Gomes commence.

We expect the 10C to uphald human rights in every aspect of the Olympic Gaomes. We believe the 10C
will endeavor to do just that. However, we do not believe that 1t is our role as an Olympic sponsor o
influence the policies of sovereign goveraments, Sociol and political issues amang notions should be
resoived by governments and their people through that nation's political process.

As o global company operating in more than 160 countries, we work across diverse lows ond culures.
we understand how the UN Guiding Principles on Business and Humaen Rights sets o pothway for
business entities like GE to operate globally in a way that respects humanrights, No matter which
country we opercte in, we try to make o difference - consistent with our express support for the
Universal Decicrotion on Human Rights, We do this through the products and services that we offer
and by the way we interact in the community and with our employess.

Wwe believethat a wide variety of cultural ond individugl experiences help GE innovate ond deliver
products and services that respand to the needs of citizens throughout the giobe, internally, we work
to create on inclusive workplace where ol employees, regordiess of sexual orfentation (including in
Russic}, gender, race, refigion or ony other factor, have the opportunity to reach their full potentiol and
contribute to the progress of the industries and communities. we support, In fact we gre proud of the
recognition we received this week from the Humaon Rights Campuign gs scoring a perfect 100 on the
Corporate Equality Index and listed os o Best Ploce to work.

We remain open to hiaving a constructive dialogug about the concerns you have raised with you and
ather stakeholders wha seek to sustain the spirit and integrity of the Olympic Movement.

Thank you,

CL) aboed &, Elam






